UNIT 23
	Title
	Understand the law and principles of detecting fraud

	Level
	3

	Credit Value
	3

	Learning Outcomes – the learner will
	Assessment Criteria – the learner can

	1 
Understand the law and policies relating to the detection of fraud
	1.1
Explain the offences involved and the penalties that they can incur

1.2
Explain the organisation’s policies that are aimed at preventing and detecting fraud

1.3
Explain the content of an authority’s counter-fraud strategy

	2
Understand the organisation and planning of fraud investigations
	2.1
Explain possible sources of intelligence to start an investigation

2.2
Explain how information may be gathered in an investigation, including powers to obtain information directly from third parties

2.3
Explain how intelligence is evaluated

2.4
Explain how information is recorded

2.5
Explain the law, principles and techniques of a surveillance operation, where this is permitted

	3
Understand the principles of investigative interviewing
	3.1
Explain how an interview is planned and prepared for

3.2
Explain the law that affects how an interview is conducted

3.3    Explain how an interview may be recorded

3.4
Explain techniques used to ensure that an interview is effective

	4
Understand the principles of sanctions
	4.1
Explain what sanctions may be imposed when fraud is proved

4.2
Explain how cases are taken to court

4.3
Explain how evidence must be presented to a court

4.4
Explain the etiquette of attending court

4.5
Explain the role of witnesses

	Additional information about the unit

	Unit purpose and aim(s)
	For the learner to demonstrate they understand the law and principles that affect fraud investigations and sanctions.

	Unit expiry date
	

	Details of the relationship between the unit and relevant national occupational standards or other professional standards or curricula (if appropriate)
	Direct relationship based on NOS for the Administration of Local Revenues and Benefits LB-1

	Assessment requirements or guidance specified by a sector or regulatory body (if appropriate)
	The candidate will be assessed by time constrained conditions or work based evidence.  Time constrained conditions will be stipulated by the awarding organisation.  Work based evidence must follow the guidance and assessment requirements stipulated by the awarding organisation.

	Support for the unit from a sector skills council or other appropriate body (if required)
	

	Location of the unit within the subject/sector classification system
	

	Name of the organisation submitting the unit
	Institute of Revenues, Rating and Valuation

	Availability for use 
	

	Unit available from
	

	Unit guided learning hours
	15


